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Joiner

kBE

Leaver

mBE

t-test
i

Average Times Higher Education Rank (lower = more elite)

RIETSEFHFHRARBHR IR (BE->ES)

Master's FE+ 163.48 191.84 -4.29
Bachelor's 24 211.54 263.24 -16.11
MBAs T EIEE T 229.35 284.26 -2.86
PhDs #1218+ 137.79 172.17 -1.97
Other statistics
Hith#r st &R
Age F#e 33.59 32.28 17.61
Estimated Salary®
(it b 59545 53624 31.01
Asian Ta %S 0.79 0.58
Connections (LinkedIn)
K52 A B (LinkedInf F) 200 339.04 1583
Connections/Age 6.55 10.63 1145
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&2  Linkedin A NIRRT HIA T HE

Region i3 Lee;vc:a HK Join:HK J:oin - Le?ve Turnover
BEH R’ MA-SMR BE
United States 5[5 5654 (242) 10186 (302) 4532 (60) 15840 (544)
Mainland China #FE]A9ith 3421 (141) 5032 (210) 1611 (69) 8453 (351)
United Kingdom 2] 3010 (151) 3126 (129) 116 (-22) 6136 (280)
Singapore Fi0i% 2173 (138) 1497 (115) -676 (-23) 3670 (253)
Australia B 1725 (46) 1321 (25) -404 (-21) 3046 (71)
Canada fIZEX 1297 (81) 684 (48) -613 (-33) 1981 (129)
India ENE 516 (5) 1275 (6) 759 (1) 1791 (11)
France J£E] 984 (12) 725 (4) -259 (-8) 1709 (16)
Taiwan &7& 449 (15) 564 (26) 115 (11) 1013 (41)
Japan B7s 548 (18) 462 (20) -86 (2) 1010 (38)

&3  Linkedin BRE AT AER AR S ERE T LE

Transition Move company Counts Proportion
Bl BkiE A¥L EE il
Leave HK Different company
i3 BkiE 21690 6.83
Leave HK Same company
i35 Bk 5206 1.64
Join HK Different company
P BkiE 21136 6.65
Join HK Same company
P Bk 11775 3.71
Stayed in HK Different company
BB BkiE 72659 22.86
Stayed in HK Same company
BE A 185317 58.32
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San Francisco
a 1052372 2 2 1 2 2 3 3
=%
Los Angeles
o i 1396690 10 13 8 1 4 1 2
BT
New York
L4 4531237 6 6 5 7 6 5 7
Hong Kong

636742 9 7 10 12 1 2 1
58
Sydney

1116363 3 10 12 5 3 7 4
xRE
Chicago
- 1307694 5 3 6 11 7 4 8
Z mst
Melbourne

1052652 1 12 7 6 5 8 6
E=WAK
Switzerland 778234 12 4 3 4 9 6 9
Wt
Toronto

1372302 4 5 1 9 10 10 10
Zm%
Singapore

1289905 7 8 14 15 8 9 5
I
London
A 3503532 8 14 13 3 1 13 11
(GEE
Tokyo 307889 13 1 4 10 15 15 15
RR
Shanghai

. 712040 14 9 9 14 13 12 13

L&
Beijing 508173 15 15 2 13 14 14 14
=
Dubai

2209764 1" 1 15 16 16 16 16
k=3
Shenzhen 375386 16 16 16 8 12 11 12
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